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MEMORANDUM FOR: Deputy Director for Management and Services

SUBJECT 1 Office of Pervonnel Report -- Week Ending
16 November 1973

1. Recruitment Drive: The Office of Personnsl has opened
its '73-'74 Academic Recrultment Drive. While anticipated professicnal
and technical hires for FY 1974 will not be numerous, selectivity will be
high. Competition in the labor market for graduating engineers will be
heavy. Youamg Liberal Arts graduates are applying in great numbers but
few can be accommodated. Recent publicity does not appear to have
impaired the Agency's ability to attract capable, young talent.

2. _Specialized Recruitment: q 25X1A
B recruiter, has reported great success on his visits with

OSl, to the University of Texas, Texas AkM, and Rice
University. They were well received in their briefings by senior science
and engineering faculty. In addition, they interviewed a total of 26
students, most of them M. A. and Ph.D. candidates. Application forms
were given to 14. s sc attended the Southern Economic
Association Conference held at Houston. There he conducted 23 interviews
and gave application forms to 13.
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3. Career Day: I
recruiter, participated on Tuesday, 13 November 1973 in a Federal
Career Day Conference at the College of William and Mary at
Williamsburg, Virginia.

4. Co-op and Summeyr Intern Programs: The trip to
Rochestar Institute of Technology on 8 and 9 November by our

co-op eoordinator.ﬁ was extremely successful,
Seventy students turned ocut to hear speak. Half of
these students requested interviews. Co-op requirements for Finance,
Logistics, NPIC, OJCS and OWI were filled. In addition, seven photo

science majors were selected for NPIC'S Summaer Intera Program.

Approved For Release 2000/08/04 : CIA-RDP78-05941A000200010035-3




Approved For Release 200,9!?08/(!)4 C|A RDP78 05941A000200010035 3
i '.}x !
EREN.

5. PDP: We mst with representatives of each of the
Directorates to review the status of their preparation of briefings for
the Director on the implementation of PDP.

6. Rsporting Regquirement: We have been asked by the
Department of the Army (JCS) through our Pentagon focal point officer
to provide a listing of all Army personnel detailed to the Agency
reflecting name, grade and duty location. This information will be
incorporated into a quarterly report provided to OSD which will
include all military personnel performing duty outside the DOD.

Cover Staff has been made aware of this requirement and their
concurrence has been obtained to relsase this data.

7. Personnel Approaches Study Group: We are drafting

a report on Personnsl Approaches Study Group progress for
submission to the Agency Management Committes.

8. Pesition Managemasnt:

25X1A

a. A meeting was held with officials of
lito brief them on the PMCD survey scheduled to begin on 26 November 1973.
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b. The survey report covering the Office of Technical
Services was completed during the week and is now being typed in final
form.,

c. The survey of NPIC coatinues. During the week
a total of 47 positions were audited.

d. A meeting was held with officials of OER to
discuss survey findings and recommendations. Agreements were
reached on most all recommendations.

e. The PMCD Orientation Course was completed
during the reporting period. The course was sttended by six MP Careerists.

9. Rehired Annuitants: During the week I approved the
following retired annulitant case for the Directorate of Management and

Services:
B - - ottice of Joint Computer
25X1A Services -- Independent Contractor -- one year
contract.

LT

mruT
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10. Tempo of Retirement Activities: In order to keep abreast
of the tempo of retirements by 31 December 1973, the following
information is presented:

CIARDS CIVIL SERVICE TOTAL

Actual Retirements 22 42 64
1 Jely '73 to presest

Signed to go through 24 22 46
31 Deceamber
Total "deflnite” to date 46 64 110

The following disabilities are pending. At this date, however,
it is imposeible to state how many of these will go off the rolls to be in
the count for 31 December:

CIARDS CIVIL SERVICE TUTAL

14 20 i4

11, nultes ‘ 5 , Benefits: We reperted
previously that vn uanoé nmicu of ehc “em nuoa“ on Health Besefits

25X1A to 1,450 CIARDS anauitants. To date, 19 responses have been received.

25X1A 13. I Chief, Insurance Braach,

met with the new Goa.:a! Manager of WAEPA to dlscus» mutual problems
of administration.

14. M ] 8 _Allec Report: Attached
are the Office of Personnsl's comments regarding this repert.
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Things to Come:

1. The VIP quarterly statements have been received from
0QJCS. They are now being stuffed into envelopes a.nd will be
distributed early next week.

2. The Honor, Merit and Service Awards display case will
be hung in the 1 J Corridor as soon as the title letters are installed.

3. An Employee Activity Association Board of Directors'
meeting has been called for 27 November 1973,

4. During the week of 25-30 November, -
Deputy Director, Office of Econemic Research, will join
|

recruiter. They will meet faculty
members and interview graduste economists at Stanford, Moaterey
Institute of Foreign Studies, UCLA, and USC.

5. Continue the verification of the individual reporta and the
consolidation of the Agency APP,

# i &
/5 . “ e

John F. Blake
Director of Personnel

Distribution:
Original & 2 - Addressee
1 - D/Pers Subject”
1 «- D/Pers Chrono
1 - DD/Pers/SP
1 - DD/Pers/P&C
1 - DD/Pers/R&P

o-D/Pers R <4 (16 Nov 73)
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